
 

 
Want to apply? Need more details? Visit www.edmonton.ca/careers 
Use our easy online system to complete all application requirements immediately and efficiently. 

Applicants  applying by fax (780)496-8063 or by mail/drop-off at the Employment Centre, Main Floor, City Hall, #1 Sir Winston Churchill Square, Edmonton, 
AB T5J 2R7, will be forwarded necessary application documents.  

Swimming Pool Service Worker 
Job Number: 8387 

 
This is for up to 7 casual ongoing part-time opportunities, and up to 1 permanent part-time opportunity.  Work locations are: 
Commonwealth Community Recreation Centre, O'Leary Leisure Centre, Kinsmen Sport & Fitness Centre & Terwillegar Community 
Recreation Centre 
  
Are you a "night owl" looking to make some extra cash working in the late hours of the night and into the early hours of the 
morning?  Consider this opportunity! 
  
As a Swimming Pool Service Worker, you will be responsible for maintaining the overall cleanliness of the Leisure Centre.  Please note 
most work is completed alone during your shift. 
  
Duties include: 
 

 Performing general janitorial work which involves washing floors, walls, windows, fixtures; vacuuming the pool and carpeted 
areas; and ensuring the washrooms are clean and tidy 

 Filtration maintenance 

 Taking periodic scheduled readings of the pools chemical balance 

 Balancing water chemistry 

 Reporting any security problems 

 Performing minor repairs 

 Lifting of objects up to 20 kg is is required as part of the normal duties 

 Related duties as required 
 
To visualize what it is like to be on our team, visit The City of Edmonton Talent Hub 
  
Qualifications: 
  

 Completion Grade 10 

 Minimal swimming ability (able to swim at least one length of a pool) 

 Ability to understand and execute verbal and written instructions along with a working knowledge of computers 

 Use of respiratory protection including Self Contained Breathing Apparatus (SCBA) is required for some duties included in this 
position.  Compliance with the City of Edmonton's Code of Practice for Respiratory Protective Equipment, including medical 
monitoring is a requirement for these positions 

 Standard First Aid, CPR and AED certificates are a condition of employment.  Successful candidates will be required to obtain 
these certifications upon commencing in the position 

 Experience cleaning an aquatic environment is an asset 

 Ability to acquire knowledge of the standard methods, material and equipment employed in the care and maintenance of 
swimming pools and related facilities 

 Good decision making, prioritization, and time management skills  

 An original Police Information Check, including Vulnerable Sector Check issued within the past 6 months that is satisfactory to 
the employer will be required before starting in the position.  The new hire will be required to obtain this check from Edmonton 
Police Service.  Please note, this may take up to 3 weeks to process 

 
Hours of Work: Up to 60 biweekly, Monday - Sunday.  Typical hours of work start late in the evening and end in the early morning 
  
Salary Range: 10M, Salary Grade: 063, $17.327 - $24.025 (Hourly), $1,386.16 - $1,922.00 (Biweekly).  The rates quoted are in 
accordance with a collective agreement between the Union and the City of Edmonton.  This Union contract is currently under negotiation 
  
General: 
 

 Applicants may be tested 

 CUPE Local 30 members are asked to send a copy of their application to the union office 

 The City of Edmonton thanks applicants for their interest in this opportunity.  Candidates considered for the position will be 
contacted 

 We are an equal opportunity employer.  We welcome diversity and encourage applications from all qualified individuals 
 
The Province of Alberta is a party to the federal Agreement on Internal Trade, the Trade, Investment and Labour Mobility Agreement with 
British Columbia, and the New West Partnership with British Columbia and Saskatchewan. All of these agreements promote labour 
mobility between the provinces. Applicants may obtain information regarding recognition of extraprovincial credentials at www.tilma.ca. 
  
Recruitment Consultant: JP/CB 
   
Classification Title: Swimming Pool Serviceman 
Posting Date: Jan-23-12 
Closing Date - 11:00pm on: Feb-02-12 
Number of Openings (up to): 8 - Permanent & Casual Ongoing Part-time 
Union: CUPE Local 30 
Department: Recreation/Leisure Centres & MWRW (Community Services) 
Work Location(s): Various Locations 

http://www.cityofedmontonjobs.ca/
http://www.tilma.ca/

